
 
Board of Commissioners 

Regular Business Meeting 
910 N Gary Ave 

Carol Stream, Illinois 
Premier Room 

 
October 25, 2021 

6:00pm 
 

1. Call To Order 
  
2. Roll Call – Pledge of Allegiance 
  
3. Listening Post  
  
4. Changes or Additions to the Agenda 
  
5. Consent Agenda 

All items listed are included in the Consent agenda. There will be no separate discussion of these 
items. Members of the public may petition in writing that an item be removed from the Consent 
Agenda.  

A. Approval: Regular Minutes: October 13, 2021 
B. Approval: Personnel Policy Amendment, Section 3-7 

  
6. Discussion Items  

A. Coral Cove Water Park 2021 Seasonal Report 
B. Weekly Happenings (oral) 

  
7. Action Items  

A. Approval: Annexation Ordinance No. 556 
B. Approval: Surplus Ordinance No. 557 
C. Approval: Purchase of One-Ton Dump Truck 

  
8. Closed Session 
  
9. Action pertaining to closed session 
  
10. Adjournment 

 
 



 

Carol Stream Park District 
Board of Commissioners 

Regular Meeting 
October 12, 2021 

6:00pm 
 

Call to Order Commissioner Powers called the meeting to order at 6:00 pm. 
  
Roll Call/Pledge 
of Allegiance 

Present: Commissioners Bird, Sokolowski, Powers and Gramann. Commissioner Jeffery 
arrived at 6:05. Absent: Commissioner Del Preto and Jaszka. 
Staff: Executive Director Reuter, Directors Bachewicz, Hamilton and Rini, Superintendent 
Scumaci, Managers Esposito and Mondlock, and Executive Assistant Greninger. 

  
Listening Post Executive Director Dan Leahy of Western DuPage Special Recreation Association was 

introduced by Executive Director Reuter. Mr. Leahy reviewed his background, passion for 
special recreation and challenges moving forward at WDSRA. 

  
Changes to the 
Agenda 

Action Item 7A, Natural Gas Contract, was moved ahead of Discussion Items 6A. 

 
Consent Agenda Commissioner Gramann made a motion to accept the consent agenda. Seconded by 

Commissioner Bird. 
A. Approval: Parks & Facilities Committee Meeting Minutes: September 27, 2021 
B. Approval: Public Meeting Minutes: September 27, 2021 
C. Approval Regular Minutes: September 27, 2021 
D. Ratify: September Bills  

Voice Vote taken. Motion passed 5-0-2 

Commissioner Sokolowski made a motion to approve the consent agenda. Seconded by 
Commissioner Jeffery. 
Roll Call Vote: 
Commissioner Jaszka: Absent Commissioner Del Preto: Absent 
Commissioner Jeffery:  Aye Commissioner Bird: Aye 
Commissioner Sokolowski: Aye Commissioner Gramann: Aye 
Commissioner Powers: Aye  

Motion Passes 5-0-2 
  

Action Items A. Natural Gas Contract 
Executive Director Reuter introduced Scott Slobedecki, our energy consultant, to 
discuss the options for gas service when our contract with Constellation expires in 
November. Historically, natural gas prices go down during the summer. We started 
looking in January, but several unusual things happened this year. A large part of 
Texas experienced freezing temperatures in March, which also froze the pipelines. 
Then the Gulf Coast was hit by hurricane Ida. Those natural events and the ongoing 



 

problems related to COVID with staffing and building reductions, resulted in lower 
natural gas available in the commodities market. The new normal is uncertain at 
this time so we can not predict the cost of natural gas this winter or even next 
summer. Director Hamilton explained that we are asking the board to decide if we 
should sign a one, two or three-year contract or move away from third-party 
resellers and go directly with Nicor. The one-year contract is currently the highest 
price, but it would allow us to make a change based on rates next summer. Two 
years gives us stability for two years and it may take that long for rates to stabilize. 
Three years is the best rate now, but if rates go down before that, we are stuck at 
the current price. Moving to Nicor would give us monthly market fluctuation, but 
we still have to stay with those rates for one year. Mr. Slobedecki recommends the 
one- or two-year contract with a third-party reseller. 
Commissioner Jeffery commented she is dealing with this exact issue where she 
works. She asked if we sign a one-year contract and then rates go down, can we 
make a change? Mr. Slobedecki explained we are under obligation of the term of 
the contract. Commissioner Bird asked about an 18-month contract. Mr. Slobedecki 
said that term would come up while we are still in the winter months, so the rates 
would not be at their best. Executive Director Reuter stated that 18 months would 
be more difficult for staff to budget the unknown 6 months. Commissioner Powers 
asked why we would have to stay with Nicor if it is not a contract. Mr. Slobedecki 
explained how the tariff works. He compared it to a variable rate loan for a year. 
We would have to stay with Nicor for a year, but the rate will fluctuate each month. 
Commissioner Sokolowski asked if delivery will get better as the nation recovers 
from the pandemic. Mr. Slobedecki explained that the delivery is via pipeline, not 
by truck. The pipelines are impacted mostly by weather, not staffing. Commissioner 
Powers polled each commissioner which resulted in three Commissioners in favor 
of a two-year contract and two Commissioners in favor of a one-year contract. The 
two who said one year agreed with the majority and changed their vote to the two-
year contract.  
Commissioner Sokolowski made a motion authorizing the Executive Director to sign 
a gas contract for a 2-year term with a third-party reseller for our gas services. 
Seconded by Commissioner Gramann. 

Roll Call Vote: 
Commissioner Jaszka: Absent Commissioner Del Preto: Absent 
Commissioner Jeffery:  Aye Commissioner Bird: Aye 
Commissioner Sokolowski: Aye Commissioner Gramann: Aye 
Commissioner Powers: Aye  

Motion Passes 5-0-2 
 A.  

Discussion Items B. Marketing Report 
Market Managers Esposito and Mondlock presented the 2021 Marketing Update 
with special focus on our digital marketplace, ADA signage and COVID protocol 
updates. Plans for 2022 include a new digital guide and new CSPD Mobile App. 
Commissioner Sokolowski asked how the seniors are adapting to digital 



 

communication and registration. Manager Esposito explained the senior pages are 
among the top 10 hits to our digital guide. The Board was very interested in the new 
digital guide and the CSPD Mobile App. 

C. Weekly Happenings (oral) 
• Commissioner Powers asked if the Water Park leak detection report was 

received. Director Hamilton said it was and was surprised to read minimal 
leaks were detected. There is some water getting under the liner from the 
cracks in the gutters. Evaporation and splashing account for most of the 
6,000 gallons we replace daily during the summer. 

• Commissioner Powers asked about the sale closing for Elk Trail Recreation 
Center. Director Rini spoke with our attorney today. There is no deadline 
from the courts for the closing, and the buyer is finalizing financing details. 
There is not a closing date scheduled yet.  

  

Closed Session None 
  
Action Pertaining 
to Closed Session 

None   

  
Adjournment Commissioner Gramann made a motion to adjourn the meeting.  Seconded by 

Commissioner Bird. Voice Vote taken. Motion passed 5-0-2. Meeting adjourned at 7:21 pm. 
 
 
 
 
       ___________________________ 
       President 
       Tim Powers 
 
 
___________________________ 
Secretary  
Jim Reuter 
 
October 25, 2021 
Date 



 

 

 

To: Board of Commissioners 
From: Chris Quinn, Superintendent of Human Resources  
 & Risk Management 
Date: October 25, 2021 
Approval: Personnel Policy Amendment, Section 3-7 Agenda Item # 5B 

 
 
Issue 
Shall the Board approve the amendment to Personnel Policy Section 3-7 Victims’ Economic Security 
and Safety Act. 

Background/Reasoning 
Effective Aug. 25, 2003, the Illinois General Assembly passed the Victims’ Economic Security and Safety 
Act (VESSA). The act provides employees the opportunity to take up to 12 weeks of unpaid leave to 
deal with the consequences of domestic or sexual violence to themselves or family members. It also 
precludes an employer from taking any action against an employee for exercising rights under VESSA 
and permits victims to recover substantial damages for violations of the act.  

The Workplace Transparency Act (WTA) amended VESSA as of Jan. 1, 2020, to include “gender 
violence” as a category for which employers cannot discriminate and must provide reasonable 
accommodations (including leave). “Gender violence” has a broad definition including act(s) of violence 
or aggression satisfying an Illinois criminal offense committed, at least in part, because of a person’s 
actual or perceived sex or gender. VESSA now covers not only victims of actual violence but also those 
under a threat of domestic, sexual or gender violence.  

Based on the Workplace Transparency Act amendment of January 1, 2020, the policy in the Personnel 
Policy Manual should be updated to include “gender violence.” 

Supporting Documents 
• Revised Personnel Policy, Section 3-7 Victims’ Economic Security and Safety Act 

Cost 
There is no cost associated with this item.  

Recommendation 
That the Board makes a motion to adopt the amended Personnel Policy Section 3-7 Victims’ Economic 
Security and Safety Act. 



Current VESSA Policy: 

3.7 VICTIM’S ECONOMIC SECURITY AND SAFETY ACT (VESSA) 
  
3-7.1 Basis of Leave 
The Park District will provide up to twelve weeks of unpaid leave from work on an intermittent 
or reduced work schedule basis to an employee who is a victim of domestic or sexual violence 
(or who has a family or household member who is a victim of domestic or sexual violence) to 
address domestic or sexual violence if an employee is: 
• Seeking medical attention for, or recovering from, physical or psychological injuries 

caused by domestic or sexual violence to an employee or an employee’s family or 
household member; 

• Obtaining services from a victim services organization for an employee or an employee’s 
family or household member; 

• Obtaining psychological or other counseling for an employee or an employee’s family or 
household member;  

• Participating in safety planning, temporarily or permanently relocating, or taking other 
actions to increase the safety of an employee or an employee’s family or household 
member from future domestic or sexual violence or ensure economic security; or  

• Seeking legal assistance or remedies to ensure the health and safety of an employee or an 
employee’s family or household member, including preparing for or participating in any 
civil or criminal legal proceeding related to or derived from domestic or sexual violence. 

 
“Family or household member” means a spouse, civil union partner, parent, son or daughter and 
persons jointly residing in the same household who interests are not adverse to an employee as it 
relates to the domestic or sexual violence. 

 
3-7.2 Period of Leave 
Employee shall be entitled to a total of 12 workweeks of unpaid leave during any 12-month 
period. This leave does not create a right for an employee to take unpaid leave time allowed 
under, or is in addition to, the unpaid leave time permitted by FMLA.  
 
3-7.3 Existing Leave 
An employee may use any available paid or unpaid leave (including family, medical, sick, or 
personal) from employment, in substitution for unpaid leave. 
 
3-7.4 Notification 
If possible or practicable, an employee shall provide the Park District with at least 48 hours’ 
advance notice of their intention to take the leave. 
When an unscheduled absence occurs, the Park District will not take any action against an 
employee if an employee, with a reasonable period after the absence, provides certification as 
shown under the next section. 
   



3-7.5 Certification 
The Park District will require an employee to provide certification within a reasonable period 
that:  
a. an employee or an employee’s family or household member is a victim of domestic or 

sexual violence; and 
b. the leave is for one of the purposes enumerated in “Basis of Leave.” 
 
Certification will consist of a signed and dated statement by an employee, and submission of: 
a. documentation from an employee, agent, or volunteer of a victim services organization, 

an attorney, a member of the clergy, or a medical or other professional from whom an 
employee or an employee’s family or household member has sought assistance in 
addressing domestic or sexual violence and the effects of the violence; 

b. a police or court record; or 
c. other corroborating evidence. 
 
3-7.6 Confidentiality 
All information provided to the Park District, including a statement by an employee or any other 
documentation will be retained in the strictest confidents, except to the extent that disclosure is 
requested or consented to in writing by an employee, or otherwise required by applicable Federal 
or State law. 
 
3-7.7 Restoration to Position 
An employee who takes leave under this policy will be able to return to the same position or a 
position with equivalent status, pay, benefits, and other employment terms. The Park District will 
not retaliate in any form or manner against an employee who chooses to exercise their rights 
under this policy. 
 
3-7.8 Benefits 
While an employee is on leave under this policy, they will not earn any other leave time. The 
Park District will continue an employee's health benefits during the leave period at the same 
level and under the same conditions as if an employee had continued to work.  
 
3-7.9 Reporting to the Park District 
While an employee is on leave under this policy, they should periodically report to either their 
Supervisor or HR on the status and intention to return to work.  
 
3-7.10 Failure to Return from Leave 
If an employee chooses not to return to work for reasons other than the continuation, recurrence, 
on onset of domestic or sexual violence that entitles an employee to leave; or other 
circumstances beyond an employee’s control, the Park District will require an employee to 
reimburse the amount it paid for an employee's health insurance premium during the leave 
period. An employee’s notification of their intent not to return will be the COBRA qualifying 
event.   



Under Park District policy, an employee pays a portion of the health care premium each month. 
While on paid leave, the Park District will continue to make payroll deductions to collect an 
employee's share of the premium. While on unpaid leave, an employee must make this payment. 
The payment must be received in the Business Office by the fifth day of each month. If the 
payment is more than 30 days late, an employee's health care coverage may be dropped for the 
duration of the leave. The Park District will provide 15 days' notification prior to an employee's 
loss of coverage.  
 
An employee is required to certify that there is a continuation, recurrence of such abuse by 
providing the Park District: 
 
• A sworn statement by an employee 
• Documentation from an employee, agent, service organization, attorney, member of 

clergy, or medical or professional organization from which an employee has sought 
treatment 

• Police or court record, or  
• Corroborating evidence 
 
 
AMENDED POLICY 
 
3.7 VICTIM’S ECONOMIC SECURITY AND SAFETY ACT (VESSA) 
  
3-7.1 Basis of Leave 
The District will provide up to twelve (12) weeks of unpaid leave from work on a continuous, 
intermittent or reduced work schedule basis to an employee who is a victim of actual or 
threatened domestic, sexual, or gender violence (or who has a family or household member who 
is a victim of actual or threatened domestic, sexual, or gender violence) to address the violence if 
the employee is: 

• seeking medical attention for, or recovering from, physical or psychological injuries 
caused by actual or threatened domestic, sexual, or gender violence to the employee or 
the employee's family or household member; 

• obtaining services from a victim services organization for the employee or the employee's 
family or household member; 

• obtaining psychological or other counseling for the employee or the employee's family or 
household member; 

• participating in safety planning, temporarily or permanently relocating, or taking other 
actions to increase the safety of the employee or the employee's family or household 
member from future domestic, sexual, or gender violence or ensure economic security; or 

• seeking legal assistance or remedies to ensure the health and safety of the employee or 
the employee's family or household member, including preparing for or participating in 



any civil or criminal legal proceeding related to or derived from actual or threatened 
domestic, sexual, or gender violence. 

“Family or household member” means a spouse, civil union partner, parent, son, daughter, and 
persons jointly residing in the same household whose interests are not adverse to the employee as 
it relates to the domestic, sexual, or gender violence. 

"Parent" means the biological parent of an employee or an individual who stood in loco parentis 
to an employee when the employee was a son or daughter. "Son or daughter" means a biological, 
adopted, or foster child, a stepchild, a legal ward, or a child of a person standing in loco parentis, 
who is under 18 years of age, or is 18 years of age or older and incapable of self-care because of 
a mental or physical disability. 

 
3-7.2 Period of Leave 
Employee shall be entitled to a total of 12 workweeks of unpaid leave during any 12-month 
period. (This leave does not create a right for an employee to take unpaid leave time allowed 
under, or is in addition to, the unpaid leave time permitted by FMLA.)  
 
3-7.3 Existing Leave 
An employee may use any available paid or unpaid leave (including family, medical, sick, or 
personal) from employment, in substitution for unpaid leave. 
 
3-7.4 Notification 
If possible or practicable, an employee shall provide the Park District with at least 48 hours’ 
advance notice of their intention to take the leave. 
 
When an unscheduled absence occurs, the Park District will not take any action against an 
employee if an employee, with a reasonable period after the absence, provides certification as 
shown under the next section. 
   
3-7.5 Certification 
The Park District may require an employee to provide certification within a reasonable period 
that:  
a. an employee or an employee’s family or household member is a victim of actual or 

threatened domestic, sexual, or gender violence; and 
b. the leave is for one of the purposes enumerated in section 3-7.1 “Basis of Leave.” 
 
The employee will provide such certification to the District within a reasonable period after the 
District requests certification. 
 
An employee may satisfy the above certification requirement by providing to the District a 
signed and dated statement of the employee, and upon obtaining such documents the employee 
will provide: 



a. documentation from an employee, agent, or volunteer of a victim services organization, 
an attorney, a member of the clergy, or a medical or other professional from whom an 
employee or an employee’s family or household member has sought assistance in 
addressing domestic, sexual or gender violence and the effects of the violence; 

b. a police or court record; or 
c. other corroborating evidence. 
 
3-7.6 Confidentiality 
All information provided to the District, including a statement of the employee or any other 
documentation, record, or corroborating evidence, and the fact that the employee has requested 
or obtained leave pursuant to this policy, will be retained in the strictest confidence by the 
District, except to the extent that disclosure is: (1) requested or consented to in writing by the 
employee; or (2) otherwise required by applicable law. 

3-7.7 Restoration to Position 
An employee who takes leave under this policy will be able to return to the same position or a 
position with equivalent status, pay, benefits, and other employment terms. The Park District will 
not retaliate in any form or manner against an employee who chooses to exercise their rights 
under this policy. 
 
3-7.8 Benefits 
While an employee is on leave under this policy, they will not earn any other leave time. The 
Park District will continue an employee's health benefits during the leave period at the same 
level and under the same conditions as if an employee had continued to work.  
 
3-7.9 Reporting to the Park District 
While an employee is on leave under this policy, they should periodically report to either their 
Supervisor or HR on the status and intention to return to work.  
 
3-7.10 Failure to Return from Leave 
The District/SRA may recover the premium that the agency paid for maintaining coverage for 
the employee and the employee's family or household member under such group health plan 
during any period of leave under this policy if: 

1. the employee fails to return from leave under this policy after the period of leave to 
which the employee is entitled has expired; and 

2. the employee fails to return to work for a reason other than: (a) the continuation, 
recurrence, or onset of actual or threatened domestic, sexual, or gender violence that 
entitles the employee to leave; (b) the need for other job-protected leave under an 
applicable law; or (c) other circumstances beyond the control of the employee. 

The District may require an employee who claims that the employee is unable to return to work 
because of a reason described above to provide, within a reasonable period after making the 



claim, certification to the District that the employee is unable to return to work because of that 
reason. 
 
Under Park District policy, an employee pays a portion of the health care premium each month. 
While on paid leave, the Park District will continue to make payroll deductions to collect an 
employee's share of the premium. While on unpaid leave, an employee must make this payment. 
The payment must be received by Human Resources by the fifth day of each month. If the 
payment is more than 30 days late, an employee's health care coverage may be dropped for the 
duration of the leave. The Park District will provide 15 days' notification prior to an employee's 
loss of coverage.  
 
An employee may satisfy the certification requirement of clause by providing to the District: 
• A sworn statement by an employee;  
• Documentation from an employee, agent, or volunteer of a victim services organization, 

an attorney, a member of the clergy, or a medical or other professional from whom the 
employee has sought assistance in addressing actual or threatened domestic, sexual or 
gender violence and the effects of that violence;  

• Police or court record; or  
• Other corroborating evidence 
 



 

 

To: Board of Commissioners 
From: Renee Bachewicz, Director of Recreation 
Date: October 25, 2021 
Discussion: Coral Cove Water Park 2021 Seasonal Report   
  Agenda Item # 6A 

 
 
The Division Manager and Recreation Supervisor will present the 2021 Coral Cove Water Park 
Seasonal Report. The presentation will be on PowerPoint and will provide an overview of the 
2021 operating season.   
 
 
 
 



 

 

 

To: Board of Commissioners 
From: Sue Rini, Director of Finance & Administration 
Date: October 25, 2021 
Approval: Ordinance No. 556 Annexing Certain Property to the 
 Carol Stream Park District Agenda Item # 7A 

 
 
Issue  
Shall the Board approve Ordinance No. 556, an Ordinance annexing certain property located at 
27W174 West North Avenue and 2N441 County Farm Road to the Carol Stream Park District. 

Background/Reasoning 
• The Village of Carol Stream annexed this property into the Village on August 16, 2021. 
• The property is located at County Farm Road at North Avenue. 
• Currently owned by Route 65, LLC. 
• Property annexed into the Village of Carol Stream is also to be annexed into the Carol 

Stream Park District. 

Supporting Documents 
• Letter from the Village of Carol Stream notifying the Park District of Annexation of 

Properties, Ordinance, Petition, Exhibit A with legal Description, Plat of Annexation, and 
certificate of publication. 

• Ordinance No. 556 

Cost 
• $60 Recording Fee, GL 10-5-10-00-590 

Public/Customer Impact 
Aligning Park District boundaries to incorporate newly annexed Village property and build the 
tax base. 

Recommendation 
That the Board make a motion to approve Ordinance No. 556, an Ordinance annexing certain 
property located at 27W174 West North Avenue and 2N441 County Farm Road to the Carol 
Stream Park District. 
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ORDINANCE NO. 556 
 

ORDINANCE ANNEXING CERTAIN PROPERTY TO THE CAROL STREAM PARK DISTRICT, DU PAGE 
COUNTY, ILLINOIS (27W174 WEST NORTH AVENUE AND 2N441 COUNTY FARM ROAD) 

PIN 01-36-204-019 AND 01-36-204-014 
 
 WHEREAS, the Carol Stream Park District is an Illinois unit of local government operating 

under the authority of The Park District Code, 70 ILCS 12/1-1, et seq.; and 

 WHEREAS, the Carol Stream Park District (hereinafter the “Park District”) has reviewed 

its geographical boundaries and that of the Village of Carol Stream (hereinafter the “Village”) 

for the purpose of determining whether or not its boundaries are identical with that of the 

Village; and 

 WHEREAS, the Park District has determined that it is operating within territory that is 

predominately in the Village, and the Park District has identified certain territory which lies 

within the boundaries of the Village, but does not lie within the boundaries of the Park District; 

and 

 WHEREAS, the territory described in the attached Exhibit A was recently included in the 

municipal boundaries of the Village of Carol Stream. 

 WHEREAS, upon the annexation of the additional territory (described in the attached 

Exhibit A), which presently lies within the municipal boundaries of the Village, but is not 

incorporated within the Park District, the Park District boundaries would become nearly 

contiguous with the boundaries of the Village; and 

 WHEREAS, the Park District has found that the territory found in Exhibit A is of a size of 

less than 120 acres; and 

 WHEREAS, the Park District finds authority under Section 3-10 of The Park District Code, 

70 ILCS 1205/3-10, to annex the property described in Exhibit A and further finds that all 

prerequisites to such an annexation exist in this case, and that such authority may be exercised 

by the Park District. 

 NOW, THEREFORE, BE IT ORDAINED by the Board of Park Commissioners of the Carol 

Stream Park District, DuPage County, Illinois, that: 
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1. The provisions and findings of the Preambles, above, are hereby 

incorporated by reference, verbatim, as if written here.   

2. The territory legally described on the attached Exhibit A is hereby 

annexed to and included within the boundaries of the Carol Stream Park 

District, DuPage County, Illinois, by virtue of the authority granted by The 

Park District Code, Section 3-10. 

3. The Secretary of the Park Board is hereby directed to immediately record 

and file with the DuPage County Clerk and DuPage County Recorder a 

certified copy of this ordinance, together with an accurate map of the 

annexed property as required by said Section 3-10. 

4. This ordinance shall be given full force and effect from and after its 

passage and approval as provided by law. 

5. The Secretary of the Park Board is further authorized to take any and all 

other steps as necessary in furtherance of this ordinance and as provided 

by law. 

 
AYES    

NAYS    

ABSENT   

Dated:  October 25, 2021. 

 
 
      CAROL STREAM PARK DISTRICT 
 
 
     By:         
      President, Board of Park Commissioners 
ATTEST: 
 
 
       
Secretary, Board of Park Commissioners 
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STATE OF ILLINOIS ) 
    ) SS 
COUNTY OF DUPAGE  ) 
 

 CERTIFICATION OF ORDINANCE AND MINUTES 
 

 I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Park Commissioner (the “Board”) of the Carol Stream Park District, DuPage 
County, Illinois (the “District”), and as such official I am the keeper of the records and files of 
the District and the Board. 
 
 I do further certify that the foregoing constitutes a full, true and complete transcript of 
the minutes of the meeting of the Board held on the 10th day of August, insofar as same relates 
to the adoption of Ordinance No. 556 entitled: 
 
AN ORDINANCE Annexing certain property to the Carol Stream Park District, DuPage County, 
Illinois (27W174 West North Avenue and 2N441 County Farm Road) PIN 01-36-204-019 and 01-
36-204-014. 
 
A true, correct and complete copy of which said ordinance as adopted at said meeting appears 
in the foregoing transcript of the minutes of said meeting. 
 
 I do further certify that the deliberations of the Board on the adoption of said ordinance 
were conducted openly, that the vote on the adoption of said ordinance was taken openly, that 
said meeting was called and held at a specified time and place convenient to the public, that 
notice of said meeting was duly given to all of the new media requesting such notice, that an 
agenda for said meeting was posted at the location where said meeting was held and at the 
principal office of the Board at least 48 hours in advance of the holding of said meeting, that 
said meeting was called and held in strict compliance with the provisions of the Open Meetings 
Act of the State of Illinois, as amended and that the Board has complied with all of the 
provisions of said Act and said Code and with all of the procedural rules of the Board in the 
passage of said ordinance. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature and the seal of the District, 
this 25th day of October, 2021.   

 
 
 

 
 ____________________________________

Secretary, Board of Park Commissioners 
 (SEAL) 
 























 

 

 

To: Board of Commissioners 
From: Jim Reuter, Executive Director 
Date: October 25, 2021 
Approval: Ordinance No. 557 Park District Surplus Agenda Item # 7B 

 
 
Issue 
Should the Board approve Ordinance No. 557 declaring certain Park District property as surplus. 

Background/Reasoning 
The Park District staff would like to declare the following as surplus: 

QUANTITY EQUIPMENT 
1 Signature Series Large Format Laminator Model# EM-40-Pro 

Supporting Documents 
Ordinance No. 557 

Cost 
There is no cost associated with this item  
 
Public/Customer Impact 
This item does not work and is being replaced. There will be no impact on the public. 

Recommendation 
That the Board make a motion to approve Ordinance No. 557 declaring certain Park District 
property as surplus. 
 
 



ORDINANCE NO. 557 
ORDINANCE DECLARING CERTAIN PARK 

DISTRICT PERSONAL PROPERTY AS SURPLUS 
AND AUTHORIZING SALE OR DISPOSAL 

 
WHEREAS, the Carol Stream Park District, DuPage County, Illinois has accumulated 

certain personal property which has been used for various park purposes, specifically the items 

described in Exhibit A; and   

WHEREAS, staff has determined that the subject items are beyond useful service life; 

and  

WHEREAS, the Illinois Park District Code authorizes the Park District to dispose of items 

of personal property, when in the opinion of three-fifths of the members of the Board of Park 

Commissioners then holding office such property is no longer necessary, useful to, or for the 

best interests of the Park District; and  

WHEREAS, Park District staff has made preliminary arrangements for the disposal of the 

equipment and personal property through trade in, sealed bid auction, competitive bid, or 

salvage. 

 
NOW, THEREFORE BE IT AND IT IS HEREBY ORDAINED BY THE BOARD OF PARK 
COMMISSIONERS OF THE CAROL STREAM PARK DISTRICT, DUPAGE COUNTY, AS FOLLOWS: 
 
Section One: 

It is hereby found and determined by the Board of Park Commissioners of the Carol Stream Park 

District that the following items of personal property is no longer necessary, useful to or for the  

best interests of this Park District: 

A. The property described in Exhibit A attached hereto and incorporated herein by 
reference. 
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Section Two: 

That the park district staff is hereby authorized to convey or sell the personal property 

described in Section One of this Ordinance in any manner that it may designate, with or without 

advertising the sale, at any time following the adoption of this ordinance.  

Section Three: 

This ordinance shall be effective immediately upon passage and approval by a three-fifths 

majority of the members of this Board of Park Commissioners.  

Section Four: 

All prior ordinances, resolutions, motions, orders or policies in conflict herewith, be and the 

same hereby are, repealed to the extent of the conflict herewith. 

Section Five: 

If any clause or provision of this Ordinance shall be adjudged invalid or unenforceable by a 

court of competent jurisdiction or by operation of any applicable law, it shall not affect the 

validity of any other clause or provision, which shall remain in full force and effect.  

Roll Call Vote: 

Ayes:  ______ 
Nays: ______ 
Abstain: ______  

Dated:  October 25, 2021 

             
             
              
 President, Board of Park Commissioners 
 
 
 
ATTEST:          
  Secretary, Board of Park Commissioners 
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Exhibit A 
 

QUANTITY EQUIPMENT 
1 Signature Series Large Format Laminator Model# EM-40-Pro 
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STATE OF ILLINOIS ) 
    ) SS 
COUNTY OF DUPAGE  ) 
 

 CERTIFICATION OF ORDINANCE AND MINUTES 
 

 I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Park Commissioner (the “Board”) of the Carol Stream Park District, DuPage 
County, Illinois (the “District”), and as such official I am the keeper of the records and files of 
the District and the Board. 
 
 I do further certify that the foregoing constitutes a full, true and complete transcript of 
the minutes of the meeting of the Board held on the 25th day of October, insofar as same 
relates to the adoption of Ordinance No. 557 entitled: 
 
AN ORDINANCE declaring certain park district personal property as surplus and authorizing sale 
or disposal. 
 
A true, correct and complete copy of which said ordinance as adopted at said meeting appears 
in the foregoing transcript of the minutes of said meeting. 
 
 I do further certify that the deliberations of the Board on the adoption of said ordinance 
were conducted openly, that the vote on the adoption of said ordinance was taken openly, that 
said meeting was called and held at a specified time and place convenient to the public, that 
notice of said meeting was duly given to all of the new media requesting such notice, that an 
agenda for said meeting was posted at the location where said meeting was held and at the 
principal office of the Board at least 48 hours in advance of the holding of said meeting, that 
said meeting was called and held in strict compliance with the provisions of the Open Meetings 
Act of the State of Illinois, as amended and that the Board has complied with all of the 
provisions of said Act and said Code and with all of the procedural rules of the Board in the 
passage of said ordinance. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature and the seal of the District, 
this 25th day of October, 2021.   

 
 
 

 
 ____________________________________

Secretary, Board of Park Commissioners 
 (SEAL) 
 
 



 

 

To: Board of Commissioners 
From: Shane Hamilton 
Date: October 25, 2021 
Approval: Purchase of a One-Ton Dump Truck Agenda Item # 7C 

 
 
Issue 
Should the Board approve the purchase of a new one-ton dump truck, not to exceed $80,000, 
through the Illinois State Bid Program. 

Background/Reasoning 
• The Illinois State Bid Program has reopened for the first time since 2019 due to the 

pandemic. The deadline to complete paperwork to place an order is November 8 at 5pm. 
Therefore, pre-approval as a “not to exceed” from the Board is necessary so staff can 
purchase the truck at a significant cost savings to the District. 

• No public bid is needed; this particular vehicle is part of the Illinois State Bid Program. 
• All municipalities in the State of Illinois are eligible to purchase their vehicles through the 

State Bid Program. 
• There is no cost to the District to be an active participant in the State Bid Program. 
• The District budgeted $80,000 in the 2021 budget for the purchase of a new one-ton dump 

truck in accordance with its vehicle replacement plan. 
• Details of the truck will include: an aluminum bed, full plow package, auger/auger box, 

spinner and an emergency light package. 
• Lead time for the vehicle is 30-40 weeks. 

Cost 
• Not to exceed $80,000. 
• Budget source:  Capital #42-5-11-00-800 

Public/Customer Impact 
Purchasing a new vehicle through the Illinois State Bid Program is the most cost-effective means to 
purchase larger type vehicles such as the proposed one-ton dump truck.  A new one-ton dump 
truck with the appropriate snow set up will allow the Parks Department to be more efficient with 
its snow operation. 

Recommendation 
That the Board make a motion to approve the purchase of a new one-ton dump truck through 
the Illinois State Bid Program at an amount not to exceed $80,000. 
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